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Recognise the externalities and risks
of our activities, mitigate risks and
aim to deliver positive outcomes

ENERGY TRANSITION

Measure and minimise carbon
emissions, and advocate for societal
responses to climate change

WATER SCARCITY

Maximise water use efficiency and
minimise net consumption

WASTE

Minimise waste and maximise
recycling

NATURAL
ENVIRONMENT

Protect natural resources, avoid
contamination and enhance local
ecology
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Maximise the social impact of our
activities

&R
&)

000

HUMAN RIGHTS

Protect the basic entitlements of
people

HEALTH & WELLBEING

Foster a culture of care and
recognise the value of wellbeing

INCLUSION & DIVERSITY

Promote equality and inclusive
environments that embrace all
forms of diversity

COMMUNITY

INVESTMENT

Have a positive presence in the
community
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GOVERNANCE [E)s

MORRISON.

Drive sustainable long-term
outcomes by optimising governance
practices

LEADERSHIP

Drive optimal governance structures
and behaviours

PEOPLE & CULTURE

Align corporate ethics and culture
with long term value creation

RESILIENCE

Position for current and future risks
and opportunities

STAKEHOLDER
ENGAGEMENT

Undertake considered and authentic
engagement with stakeholders
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